t..-‘;u._l,q 'U r’ "E‘:ﬁ .'.jl'.r":_:l

Hnl'i;ia!‘_s signatiee (Nat valid unlews signed] -

1hm nulpllnnh"ﬁsw g rtharity

03 oCT 2021 : Fﬁ CAGATAH DE ORO

P<PHLGAID<<BERNADETH<<<<<LLLLLLLLLLLLLLLLLLL
PO503221A8PHL9110269F2110031<<<<<<<<KL<L<<<<02




EMPLOYMENT CONTRACT FOR EMPLOYEES
Blatwann,

MNando De Colo
Address: Barbaros Mah, Gelinclk Sok. Uphill Court
Sites! Ay Blok Daire No: 15 34746 Atagehir, Istanbul

herainafrar reforrad 1o as "the Employer”,

¥- Bemadeth Yhanex Gaid
Fassport No.: Pegogzah
Address: Yakut Sitexd 28, Daire No, 12 34758
Atagehir, lstanbul

hersinafter referred to as "the Employes®,
the follewing has bean agreed:

CONDITIONS OF WORK

Article 2

The Employer shall hire the Employee under the terms
of this empioymant contract in tha role of "nanny and
housekeeper” for a definits period and for full time.
The Employee will be residential employes and stayat
the sarme address with the Employer excopt her
holidays.

‘[_“hl Employee shall not work on overtima or on bank
holidays without the written instruction of the
Employer's represantative. duly empowered for this
nstruction. ﬂﬁﬂ%ﬂ,ﬂuﬁmﬁnm:lnnm:hjmany
payment for theta days worked without written
instruction.

The Employee scknowledges and agraes that the exact
‘role is an assantial mﬂfﬁumﬂ, a1 long as
the nature ofthe role ramains the same. Therafore, en
accaunt of objective upnra‘mrd requiremants the

‘may be-asked to ﬁ.lﬁl: another role that
matches his professional skills.

The place of work, within istanbul City and hours of
work fiowever, $o not constitute essential terms and
‘eenditions of employment for the Employee, as he
acknowledges, to the ertent that transferring the
‘business activity to ancther lacation in or cutside
lﬂ:inh.il,. changing tha hours of werk, and changing ar
reorganising business activities cannot be reqarded as
a change to the Employes’s essential terms and
conditions of employment and therefore, the
'Employes, may asccept the geographical andfer
pmﬁ-ﬁlmulmmﬂty

‘Article '_;-

.11'-3 Employee shall nat pursue any other professional
activity, even free of charge, either as an Employes or
nd;,pmd'-mﬂr, nar as a mndﬂ:m Unbess with the
prior written consant of the Emplayer,

ISCILER ICIN HIZMET SOZLESMES]

Toraflar,

Mando De Colo
Adres; Barbaros Mah, Gelincik Sok. Uphill Court Sitesi
Mg Blok Daire No: a5 34746 Atasehir, [stanbul

Bondan béyla “lpvaren® olarsk anilscaktir,

¥ = Bermadeth Yhaner Gaid
Pasaport No.: Fogozzai A
Adres: Yakut Sitesi 28, Daire No. 12 34758
Atagehir, Istanbul

bundan béyle lgcl® olark snilacaktir,
agafida yer alan hususlar haklanda mutabakata

varmiglardir

GALIZMA GARTLARI

lsveren, lsciyi isbu hizmet akdi hilkOmleri uyannca,
balirfi streli olarak, tam zamanh "Bebek Bakicis ve av
hizmetlisi® pozisyonunda ise atacakter lsci vatdi olarak
gahsacak olup izin gdnleri harcinde isveren ila ap
adreste ikamet sdecektir.

Isci, lsveranin Gzel olarak glreviendirdifi yatkdinin yazily

talimat olmaden fazla mesai yapamaz veya tatil gono

gabpamaz. Aksi taktirde by glnlerde lsverenin yazil
onayl almadan galbglmas: halinde lsci ek Ocret talep
edemar.

bggi, esas gBrevinin, gbrevin niteligi aym kaldd: slrece,

igbu stalegmanin ash konsu oldufunu kabul ve taahhie
eder. Bu nedenle, objektif faaliyet gereksinlmlarnden
dolay, lygiden mesleki becerleryde brilgen bagka bir
glrevi yerine gatirmesi de talep edilabilir,

Isgl, Istanbul igindeki is yeri ve is saatler hizmetinin
esasli kogul ve sartian ofarak dikkate alinamayacafn
kabul etmekteds, bu kapsarmda, isin Istanbul iginde
Vaya dtill'ldl bﬂ?&l bir bﬁf-gqh I‘laﬂqdﬂrn-g;l -|;;||J§m|
sastlerinin  degistinlmesi;  faslivet  konusunun
degigtiriimesi veys yeniden dizenlenmesi, igbu lyginin
hizmat gartlan ve kogullannda asas dedighkhk clarak
Id-dl:ll[mwmkti'r b sebeple Personel codrafi ve/veya
| mesteki hareketiligi kabul eder,

Madde

Izgi, lsvarentin énceden yazh izni almadikes, harhangi

bagka bir mesheki faaliyeti, tecretsiz dahi olsa, lscl veya

serbast olarak ya da zorunlu 'clarak sirdUremez; Isci

garavinl sirdidclrken, sadece, -ekonomik olarak an

sorumiu sekilde, mimkln olan en azami verimidik ik,
LY

B0

KSe =



EMPLOYMENT CONTRACT FOR EMPLOYEES
Blatwann,

MNando De Colo
Address: Barbaros Mah, Gelinclk Sok. Uphill Court
Sites! Ay Blok Daire No: 15 34746 Atagehir, Istanbul

herainafrar reforrad 1o as "the Employer”,

¥- Bemadeth Yhanex Gaid
Fassport No.: Pegogzah
Address: Yakut Sitexd 28, Daire No, 12 34758
Atagehir, lstanbul

hersinafter referred to as "the Employes®,
the follewing has bean agreed:

CONDITIONS OF WORK

Article 2

The Employer shall hire the Employee under the terms
of this empioymant contract in tha role of "nanny and
housekeeper” for a definits period and for full time.
The Employee will be residential employes and stayat
the sarme address with the Employer excopt her
holidays.

‘[_“hl Employee shall not work on overtima or on bank
holidays without the written instruction of the
Employer's represantative. duly empowered for this
nstruction. ﬂﬁﬂ%ﬂ,ﬂuﬁmﬁnm:lnnm:hjmany
payment for theta days worked without written
instruction.

The Employee scknowledges and agraes that the exact
‘role is an assantial mﬂfﬁumﬂ, a1 long as
the nature ofthe role ramains the same. Therafore, en
accaunt of objective upnra‘mrd requiremants the

‘may be-asked to ﬁ.lﬁl: another role that
matches his professional skills.

The place of work, within istanbul City and hours of
work fiowever, $o not constitute essential terms and
‘eenditions of employment for the Employee, as he
acknowledges, to the ertent that transferring the
‘business activity to ancther lacation in or cutside
lﬂ:inh.il,. changing tha hours of werk, and changing ar
reorganising business activities cannot be reqarded as
a change to the Employes’s essential terms and
conditions of employment and therefore, the
'Employes, may asccept the geographical andfer
pmﬁ-ﬁlmulmmﬂty

‘Article '_;-

.11'-3 Employee shall nat pursue any other professional
activity, even free of charge, either as an Employes or
nd;,pmd'-mﬂr, nar as a mndﬂ:m Unbess with the
prior written consant of the Emplayer,

ISCILER ICIN HIZMET SOZLESMES]

Toraflar,

Mando De Colo
Adres; Barbaros Mah, Gelincik Sok. Uphill Court Sitesi
Mg Blok Daire No: a5 34746 Atasehir, [stanbul

Bondan béyla “lpvaren® olarsk anilscaktir,

¥ = Bermadeth Yhaner Gaid
Pasaport No.: Fogozzai A
Adres: Yakut Sitesi 28, Daire No. 12 34758
Atagehir, Istanbul

bundan béyle lgcl® olark snilacaktir,
agafida yer alan hususlar haklanda mutabakata

varmiglardir

GALIZMA GARTLARI

lsveren, lsciyi isbu hizmet akdi hilkOmleri uyannca,
balirfi streli olarak, tam zamanh "Bebek Bakicis ve av
hizmetlisi® pozisyonunda ise atacakter lsci vatdi olarak
gahsacak olup izin gdnleri harcinde isveren ila ap
adreste ikamet sdecektir.

Isci, lsveranin Gzel olarak glreviendirdifi yatkdinin yazily

talimat olmaden fazla mesai yapamaz veya tatil gono

gabpamaz. Aksi taktirde by glnlerde lsverenin yazil
onayl almadan galbglmas: halinde lsci ek Ocret talep
edemar.

bggi, esas gBrevinin, gbrevin niteligi aym kaldd: slrece,

igbu stalegmanin ash konsu oldufunu kabul ve taahhie
eder. Bu nedenle, objektif faaliyet gereksinlmlarnden
dolay, lygiden mesleki becerleryde brilgen bagka bir
glrevi yerine gatirmesi de talep edilabilir,

Isgl, Istanbul igindeki is yeri ve is saatler hizmetinin
esasli kogul ve sartian ofarak dikkate alinamayacafn
kabul etmekteds, bu kapsarmda, isin Istanbul iginde
Vaya dtill'ldl bﬂ?&l bir bﬁf-gqh I‘laﬂqdﬂrn-g;l -|;;||J§m|
sastlerinin  degistinlmesi;  faslivet  konusunun
degigtiriimesi veys yeniden dizenlenmesi, igbu lyginin
hizmat gartlan ve kogullannda asas dedighkhk clarak
Id-dl:ll[mwmkti'r b sebeple Personel codrafi ve/veya
| mesteki hareketiligi kabul eder,

Madde

Izgi, lsvarentin énceden yazh izni almadikes, harhangi

bagka bir mesheki faaliyeti, tecretsiz dahi olsa, lscl veya

serbast olarak ya da zorunlu 'clarak sirdUremez; Isci

garavinl sirdidclrken, sadece, -ekonomik olarak an

sorumiu sekilde, mimkln olan en azami verimidik ik,
LY

B0

KSe =



Iggl, ighu Sezlagmeyi 4857 sayih Is Kanunu'nin 24,
If ‘the present Agreement is terminated by the | maddesinde belirtiten sebepler diginda feshettidi halde
Employar for any reason other than thase stipulated | ihbar sireledne uymadan isten aynldid takdirde,
under Article' 24 of Labor Code No, 4857 and without | lgverene 5 Kanunu'nun 17, maddesi geredince
fuifiliing obligations related to notification periods, | &demekle yOkimid oldufu ihbar tazminatinin igginin
then the Employer may proceed to compensation of | Gcret ve alacaklannden re'son mahsup edibiecedini
thie rights arising from the paymants stipulated undar gayri kablli ricy kabul ader,

Articla ‘a7 of Labor Code, with tha salary. and other

rights u'F_uhu Employse.

UYGULANACAK HUKUK
GOVERNING LAW
Article y |

lgvaran ve lsci arasindakl ilgkiler, isbu Soalesme ile
Relations betwesn the Employer and the Employee, | dizenlenmemigse sadece hizmet sézlegmalerine digkin
insofar as they are not governed by the this Contracts | 10 Haziran 2003 taribli ve 4857 sayil Is Kanunu ile idare
shafl only be governed by the Turkish Laber Code of 10 | edilebilecektir.

June 2003 with tha Noxgsy relating to mmluymnt
contracts,

|§I:lu sizlegme ki nishe olarak dizenlenmigtir,
This Agreamant, Drawn up in duplicate, each of the | taraflardan her bir bires kopyssing aldigmi teyit etmigtir,
partias acknowledging the receipt of one copy.
[i_bl.l sozlesmenin yorumianmasi sirasmda intilaf cikmas
IF any conflict exist related to this agreerment, Turkish. | durumunda Torkge nisha gegerl kabul ediiecaktir.

part shalibe dzqun& valid,
Istanbul, 28 Afustos, z020
Istanbul, 2a August, 2030
L
] . Okundu ve onayland;
Read and approved,
Al Iggi Bernadeth Ybanez Gaid

= .ipl'l‘ln Manda Da Cala
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In pursuling his activity the Employes shall not anly take
care o parform properly with the greatest possible
efficienty in the mest economically responsible
manner, but shall alse, in all circumstances, look after
the interests of and ensura the sffoctive operation of
the Employer and Employer's family.

TERM OF THE CONTRACT
Auticle 3

This confract shall enterinto effect on 24 August 2020
and goes on for an definite time pariod. This contract
B concluded on candition of a trial penod of 2(two)
manths. Within this pariod, both sides can terminate
the pressnt Contract withowt any prior notification or
indmmnity.

Article &

The Employes’ snwm:l'cly fined gross salary will be 2200
5 and shallbe paidin LEDutﬂm end af each month,

Plus, a9 th'tph\l‘dt'i Hlir:.r lnl:ludts overtime and
wekend work pays; émployes canpiot damand sxtra
overtime o weekand days for that kind of work. The
salary of the Employee shall be paid on 12 months of
the year,

The Employes agrees to his salary being paid into his
parsanal bank account. Az from the date of this
p.a.g,nmntmd mﬂﬂnﬂuﬂm}d:ﬁ.!fm Ernpiolea did
not notify & contestation, then the Employee shall ba
considerad as having released the Employer for any
rights or ¢laims that may have raised during the month
of the payment or pravioushy.

in additisn to that, the Employer will pay to the
Employas a rental fas of 1.605 TL per manth and other

apartment expanses (Tee, gas, waterand alactricity).

The working permit expenses in the amount of TL
3.4B0 will be borne by the Employer,

EHELE!NE

Ariclo s

Subject to the condition that annial leave fght would
srousen, if the employer wishes, she can go to the

Philippines ence & year for two waeks. In sich a case,
flight tickets will be covered by the Emplayer.

HOTICE PERIOD IN THE CASE OF TERMINATION
Arficle €.
Both parties have right to termingte the lgr“mnnt

1-:-.nr¢h; to the provisions of the Labour Code Na.
4Bgy.

dizanl olarak Iglenni yering getirmeyl gozetmayecak,
aynes her durumda [gverenin ve |sveran'in ailesinin
menfaatini gozstacek Ve |;'.'eten~ln etkin fasliyetin
ternin edecektir,

SOZLESMENIN SURESI

Madde 3;

Bo sbzlagme ag Adustos acao terihinde yorddige
giracek ve belirli slreli clacaktic. Bu sizfegrme 2 (iki)
aylk bir denema’ sires sartiyla akdadilmigtir. Taraflar

bu slre iginde [gbu Sozlegmeyi ihbarsiz ve tazminatsz
fashedabilirlar.

UCRET
Madde 4

Isginin ayhk sablt brit maag 2100 ¢ olacaktr ve
Amenkan Dalan pare birimi ile her ayin sonunds

 Bdenacektir,

lgglye Sdenecek Ocrete fazia mesal ve hafts tatil

sealigmatan da dihil sldvfundan bu gibi calismalar igin

[z tarafindan fazls masal veyn hafa tatil alscad
talebinde bulunularaz. lsginin dereti yilin 23" aymnda

Sdenacektir.

lsch, maaginin kendi kigisel banka hesabina Gdenmasini

Jkabul ader. isbu Sdeme tarihindsn itibaren 7 (yedi} g.urt
ginda fgei tarafindsn rtumu’.-ehge:hhmd@ taktirde, izqi

gerek ddeme aldigiaya, gerekse evvalkiaylars pit bitin
hak ve alscaklanni almig ve Isvareni bitin berclanndan

| ibra atmis saplacaktr,

Iggiye bunun diginda aynca; 1600 TL kire bedeli ve dijer

-‘apartman masraflan (sidst dogalgaz, su'vie slektrik

Faturalan) Sdenacektir.

fyreca, galisma izni masraf olen 3480 TL lsweren

tarahndan karplanacabtr.
UCRETLHZIN

Madda g

Ig5i istermesi F'I-I-]mdl_, yillde izin hakda dedmog olmas:

“gariyha, yilda 1 kere T hafta soreli clarak Filipinlere

gidebilie, Bu durumda sadece tcak bileti Goreti fzveran
tarafindan karplanacaktr.,

EES(H HALINDE BiLDiRiM SURES]
Madde &

Taraflar by soclesmeyi 8oy saph 13 Kaouno
hikdmlerine uygun almak kaydiyla feshedebibir.
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loyeri unvam: - NANDO BRUNO ALFRED ANDRE DE COLO

Gonpsceli )t g | ISTANBUL

Serhler .
Diizenleyen Makam / Issuing Authority
:fm Uluslararas: iggiichi Gmnlgudunugn
erilig Tarihi - 03’03/2021 General Directorate of International

GALIGMA VE
SOFYAL GUVENLIK
JLETIRM: MERKED
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* Bu galigma izni belgesinin gegerliligi, yabancinin galigacag: adres, alacad: gdrev ve Ocret
bllgileri http://www.calismaizni.gov.tr internet adresindeki Yabanci Caligma ﬂnl Sorgulama
Sistemi'nden kontrol edilebllir. / Validity of work permit, working address, assigned work and

, Wage of foreigner could be checked via Work Permit Inquiry System on hitp //www calsma znl oov i+
Bu galigma iznl belges| gegerli oldufu siires! Iginde Ikamet izni yerine geger.

This work permit substitutes for a residence permit within its validity.




TORKIYE CUMHURIYETI / REPUBLIC OF TURKEY
AILE, GALISMA VE SOSYAL HIZMETLER BAKANLIGI
MINISTRY OF FAMILY, LABOUR AND SOCIAL SERVICES
SURELI CALISMA izNi / FIXED TERM WORK PERMIT

r——

:2563822
+99737970472

: BERNADETH YBANEZ GAID
: 2611011991
: FILIPINLER

izin Baslangic Tarihi : 29/03/2021

Permit Valid From

tnsg Torm  + 04/08/2021

Permit Expires




